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Ackworth Howard School is rooted in Christian belief and principles and it is a primary aim of
our school that every member of the school community feels valued and respected, and that
each person is treated fairly and well. We are a caring community, whose values are built on
mutual trust and respect for all.

This policy relates to the following legislation:

= Education Act 2002

= Education and Inspections Act 2006
= Equalities Act 2010

= Children Act 2011

The following documentation is also related to this policy:

= Citizenship and Belonging: What is Britishness? (Commission for Racial Equality)
= Diversity and Citizenship (DES)

* Prevent Strategy 2011

= Promoting British values as part of SMSC (DES)

= Promoting and evaluating pupils' SMSC (Ofsted)

We have an obligation 'under section 78 of the Education Act (2002) which requires schools,
as part of a broad and balanced curriculum, to promote the spiritual, moral, cultural, mental
and physical development of pupils at the school and of society'.

We consider the children’s spiritual, moral, social and cultural development to be at the centre
of our school ethos and the responsibility of the whole curriculum.

We strive to provide and maintain for our pupils an education that provides opportunities so
that they can explore and develop their own values and beliefs, spiritual awareness, high
standards of personal behaviour, a positive caring attitude towards other people, an
understanding of their social and cultural traditions and an appreciation of the diversity and
richness of other cultures.

We believe spiritual, moral, social and cultural development is promoted through the school
ethos, the climate of the school, collective worship, all curriculum areas, the school behaviour
code, extra-curricular activities and circle time activities.

We acknowledge the DES guidance 'Promoting fundamental British values as part of SMSC
in schools' (November 2014) that requires us to actively promote fundamental British values.

We believe British values are best defined as 'democracy, the rule of law, individual liberty,
mutual respect and tolerance of different faiths and beliefs' although these values are not
actually unique to Britain alone.

We have a duty to actively promote and embed these values and to challenge pupils, school
personnel or parents who express extremist views contrary to fundamental British values. We want



to ensure pupils are prepared for life in modern Britain by the active promotion of and respect of
British values.

All school personnel are reminded to maintain high standards of ethics and behaviour within
and outside school and not to undermine fundamental British values.

We work hard to:

= enable pupils to develop their self-knowledge, self-esteem and self-confidence,;

= enable pupils to distinguish right from wrong and to respect the civil law and criminal law of
England;

= encourage students to accept responsibility for their behaviour, show initiative, and to
understand how they can contribute positively to the lives of those living and working in the
locality of the school and to society more widely;

= enable pupils to acquire a broad general knowledge of and respect for public institutions
and services in England;

= further tolerance and harmony between different cultural traditions by enabling pupils to
acquire an appreciation of respect for their own and other cultures;

= encourage respect for other people; and

= encourage respect for democracy and support for participation in the democratic
processes, including respect for the basis on which law is made and applied in England.

(Promoting British values as part of SMSC (DES) )

We have a duty to safeguard children, young people and families from violent extremism. We
are aware that there are extremists groups within our country who wish to radicalise
vulnerable children and to involve them in terrorism or in activity in support of terrorism. Any
concerns will be reported to the Designated Safeguarding Lead.

We are aware that under the 'Counter-Terrorism and Security Act 2015' we have the duty to have
'due regard to the need to prevent people from being drawn into terrorism'. This duty is known as
the Prevent duty and we believe it is essential that school personnel are able to identify those who
may be vulnerable to radicalisation or being influenced by extremist views, and then to know what
to do when they are identified.

We provide a safe environment where we promote pupils' welfare. Within this environment we
work hard to build pupils' resilience to radicalisation and extremism by promoting fundamental
British values and for everyone to understand the risks associated with terrorism. We want pupils
to develop their knowledge and skills in order to challenge extremist views.

We aim to be judged at least good in all school inspections by ensuring that standards for all
pupils are higher than schools of a similar size and that standards continue to improve faster
than the national trend. We believe we will achieve this by ensuring we promote the spiritual,
moral, cultural, mental and physical development of pupils.



We wish to work closely with the School Council and to hear their views and opinions as we
acknowledge and support Article 12 of the United Nations Convention on the Rights of the
Child that children should be encouraged to form and to express their views.

We as a school community have a commitment to promote equality. Therefore, an equality
impact assessment has been undertaken and we believe this policy is in line with the Equality
Act 2010.

We believe it is essential that this policy clearly identifies and outlines the roles and
responsibilities of all those involved in the procedures and arrangements that is connected
with this policy.

Aims

To encourage pupils to develop their own beliefs and values about life and religion.

To promote an appreciation of alternative individual and shared beliefs.

To develop appropriate personal and social behaviour in response to other cultures and
environments.

To develop an awareness of oneself in terms of thoughts, feelings, emotions,
responsibilities and experiences and the development of self-respect.

To recognise and value the worth of individuals, developing a sense of community and the
ability to build relationships with others.

To promote curiosity in order to make sense of the world.

To protect children from the risk of radicalisation and extremism.

To ensure compliance with all relevant legislation connected to this policy.

To work with other schools and the local authority to share good practice in order to
improve this policy.

Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

appointed a member of staff to be responsible for coordinating and promoting spiritual,
moral, social and cultural development throughout;

delegated powers and responsibilities to the Headteacher to ensure all school personnel
and stakeholders are aware of and comply with this policy;

responsibility for ensuring that the school complies with all equalities legislation;
responsibility for ensuring funding is in place to support this policy;

make effective use of relevant research and information to improve this policy;
responsibility for ensuring this policy and all policies are maintained and updated regularly;
responsibility for ensuring all policies are made available to parents;

the responsibility of involving the School Council in the development, approval,
implementation and review of this policy;

responsibility for the effective implementation, monitoring and evaluation of this policy



Role of the Headteacher
The Headteacher wiill:

= ensure all school personnel, pupils and parents are aware of and comply with this policy;
= work closely with governors;

= provide leadership and vision in respect of equality;

= make effective use of relevant research and information to improve this policy;

= provide guidance, support and training to all staff;

= monitor the effectiveness of this policy by:

» monitoring learning and teaching through observing lessons
» monitoring planning and assessment
» speaking with pupils, school personnel, parents and governors

annually report to the Governing Body on the success and development of this policy
Role of the Coordinator
The coordinator will:

= |ead the development of this policy throughout the school,

= work closely with the Headteacher and the nominated governor;

= make effective use of relevant research and information to improve this policy;

= provide guidance and support to all staff;

= provide training for all staff on induction and when the need arises regarding;

= keep up to date with new developments and resources;

= undertake risk assessments when required,;

= review and monitor;

= annually report to the Governing Body on the success and development of this policy

Spiritual Development
We see spiritual development as the way children acquire personal beliefs and values,
especially on questions about religion, whether life has purpose, and basic personal and

social behaviour.

We try to help children make sense of these questions through the curriculum, collective
worship, the school ethos and climate.

We see spiritual development as an important element of a child’s education and fundamental
to other areas of learning.

We aim to provide learning opportunities that will enable pupils to:



= sustain their self-esteem in their learning experience;

= develop their capacity for critical and independent thought;

= foster their emotional life and express their feelings;

= experience moments of stillness and reflection;

= discuss their beliefs, feelings, values and responses to personal experiences;
= form and maintain worthwhile satisfying relationships;

= reflect on, consider and celebrate the wonders and mysteries of life

Moral Development
We believe that pupils’ moral development involves:

= pupils acquiring an understanding of the difference between right and wrong and of moral
conflict;

= a concern for others and the will to do what is right;

= pupils reflecting on the consequences of their actions;

= |earning how to forgive themselves and others;

= pupils developing their knowledge, skills, understanding, qualities and attitudes in order for
them to make responsible moral decisions and to act on them.

We aim to provide learning opportunities that will enable pupils to:

= tell the truth;

= keep promises;

= respect the rights and property of others;

= act with consideration towards others;

= help those less fortunate than themselves;

= take personal responsibility for their actions;
= have self-discipline

Social Development

We believe social development is concerned with the skills and personal qualities necessary
for individuals to live and function effectively in society.

We aim to provide learning opportunities that will enable pupils to:

= develop an understanding of their individual and group identity;

= |earn about service in the school and wider community;

= begin to understand social justice and a concern for the disadvantaged

Cultural Development

We believe pupils’ cultural development involves pupils acquiring:



= an understanding of cultural traditions;
= and an ability to respond to a variety of aesthetic experiences

We want our pupils to acquire:

= arespect for their own culture and that of others;
= an interest in others’ ways of doing things and a curiosity about differences

We want our pupils to develop:

= knowledge, skills, understanding, qualities and attitudes that they need to understand,
appreciate and contribute to culture

We aim to provide learning opportunities that will enable pupils to:

= recognise the value and richness of cultural diversity in Britain, and how these influence
individuals and society;

= develop an understanding of their social and cultural environment;

= develop an understanding of Britain’s local, national, European, Commonwealth and global
dimensions

Organisation

We believe spiritual, moral, social and cultural development takes place across all curriculum
areas and within activities that provide opportunities to allow pupils to:

= talk about personal experiences and feelings;

= express and clarify their own ideas and beliefs;

= speak about difficult events;

= share thoughts and feelings with other people;

= explore relationships with friends, family and others;

= consider others needs and behaviour;

= show empathy;

= develop self-esteem and a respect for others;

= develop a sense of belonging;

= develop the skills and attributes that enables them to develop socially, morally, spiritually
and culturally

Role of School Personnel

School personnel will:

= comply with all aspects of this policy;

= maintain high standards of ethics and behaviour within and outside school and not to

undermine fundamental British values;
= implement the school’s equalities policy and schemes;



= report and deal with all incidents of discrimination;
= attend appropriate training sessions on equality;
= report any concerns they have on any aspect of the school community

Role of the School Council

The School Council will be involved in:

= making a contribution to this policy;

= discussing improvements to this policy during the school year;

= organise surveys to gauge the thoughts of all pupils;

= reviewing the effectiveness of this policy with the Governing Body

Role of Pupils

Pupils will:

= be aware of and comply with this policy;

= listen carefully to all instructions given by the teacher;

= ask for further help if they do not understand;

= treat others, their work and equipment with respect;

= support the school Code of Conduct and guidance necessary to ensure the smooth running
of the school;

= liaise with the school council;

= take part in questionnaires and surveys

Role of Parents/Carers

Parents/carers will:

= be aware of and comply with this policy;
= be asked to take part in periodic surveys conducted by the school

Training
All school personnel:

= have opportunities for training, career development and promotion
= receive periodic training so that they are kept up to date with new information

Equality Impact Assessment
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of

their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief
and sexual orientation.



This policy is in line with the Equality Act 2010 as it is fair, it does not prioritise or
disadvantage any pupil and it helps to promote equality at this school.



